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ity (3msdRY) @1 TSA/Constitution of Internal Complaints Committee

(ICC) under Sexual Harassment of Women at Workplace (Prevention,
Prohibition & Redressal) Act, 2013 for Corporate Office, SPMCIL.
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The company is committed towards providing a work environment which
ensures that each woman employee is treated with dignity and respect. The
objective is to promote an equitable work culture that is conducive to the
growth of women employees and encourages equality in terms of opportunities.
The Company detests any form of sexual harassment and is committed to take
all necessary steps to ensure that its women employees are not subjected to
any form of harassment.
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[n accordance with the provision under Section 4 of the Sexual
Harassment of Women at Workplace (Prevention, Prohibition and Redressal)
Act, 2013 the Internal Complaint Committee (ICC) has been constituted to deal
with the complaints of sexual harassment at Corporate Office, SPMCIL. The
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ICC shall consist of the following members:-

i Al Yo7 HHlle, 39 FEYEUS (ATH.) - HTIET/Ms. Renu Bhasin, DGM
(HR) — Chairperson

ii. g e fHerenm, geue (fad Ud o@n) - HeEI/Ms. Gunjan Singla,
Manager (F&A) - Member

iii. A @QT UdR, YdUeh (dh.9d1.) — HGEI/Sh. Sudesh Panwar, Manager
(TO) — Member

iv. @A AL Tgael, TR - S §eTd/Ms. Mayuri Raghuvanshi, AOR -
External Member
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Any grievance of sexual harassment may be referred to the ICC in writing
through letter or e-mail within three months from the date of incident or if
there are series of incidents then within three months from the date of last

incident.
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(37Telle 3M=mAT/Alok Acharjya)
39 HgTees/Dy. General Manager (faf@/Legal)
gf/Copy:
afAta & |l GTA/All Committee Members
gfafef@/Copy to:

i, 37ege] gur gaY fA¢erd ST/ Office of CMD

i. P (ALH.) & FEUTes Tiud () FRic/AET Fashar el &
& yeeus (FRd  #ar)/ ES to D(HR)/ Office of D(F)/AM (SS) to CVO

iii. T AT AETHAUS, THHTCI/HEUIAA/FETS HR@ANHG Td fa/FIias/All CGMs,
Mints/Presses/Paper Mill/R&D /Covid

iv. &I HEIYEHH (A1.H.)/CGM (HR)

v. Ageas ([Ad/g. 91./dehsiter)/GM (Finance/IT/Technical)

vi. §r TgFd Hevawes, 9rd FrTE™/ All Jt. GMs, Corporate Office

vii. ®9al @fAd/Company Secretary

viii. siifew &18/Notice Board




