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1. Introduction: 

CSR is the o rga ni za ti on's commitment to opera te in an economica lly, 

socia lly an d environmenta lly sustainable manner, while recogni z ing the 

inte res t of its stakeholde rs. Corporate Socia l Respons ibili ty in SPMCIL is a 

continuin g commitment to behave eth ica lly and conh'ibute to hannonjous 

and sus ta inable development of society and plane t th rough bus iness, 

w hile improving the qu ality of life of the community and the society. 

SPMCIL ca me out w ith a po licy on CSR in 2009 way befo re the issue of 

guide lines by Depa rtment of Public Enterprises (OPE) in 2010. OPE issued 

deta iled guide lines fo r Susta inable Development in Septembe r, 2011. Due 

to sepa ra te guid e lines, CSR and Sustainable Deve lopment were treated as 

two se pa ra te subjects, which posed prac tica l d ifficulties in reporting 

overlap p ing acti vities. Conside ring thi s probl em, DPE issued fresh 

Guide lines by clubbing togethe r CSR and Sus ta in able Development 

gui delines in Ja nu a ry 2013 under the title of "Guide lines fo r Corporate 

Social Respons ibility and Sustainability for CPSEs" which came into effect 

w.e .f. 1" Ap ril 2013. SPMCIL rev ised its CSR Po licy in 2013 according ly. 

Section 135 of the Companies Act, 2013 whi ch deals with the CSR 

activities has been made e ffec ti ve w.e. f. I " April 20]4. The Companies 

(CSR Policy) Rules, 2014 have also been made e ffective w.e.f. I " April 

2014. The CSR and Sustainability Po licy of SPMCIL h as bee n rev ised 

acco rd in g ly to make it compli ant with the prov isions of the Compani es Act, 

2013 and rules framed the reunder as amended from time to time and othe r 

applicabl e s tatuto ry provisions, Rules/FAQs, cla rificati ons, guidelines 

issued by the Government from time to time will apply, muta ti s mutandis, 

to the CSR & Sustai nability Policy of the Company. The am endment to 

SPMCIL Corpora te Socia l Respons ibility and Sus ta in ability Po licy has been 

approved by SPMCIL Boa rd in its 10601, meeting he ld on 30.12.2022 . 

2 



2. CSR & Sustainability Vision of the Company and its objectives:-

The Company intends to playa vita l role in socio economic deve lopment of 

the Country by meeting bas ic needs of the citi zens thro ugh its success ful 

CSR initi a ti ves, programmes and policies toward s building a 

sustainable society. The purpose o f this po licy is: 

• To define CSR projects o r prog rams w hi ch SPMCIL plans to unde rtake 

and w hich fa ll w ithin the purview of the Companies Act 2013, the 

Co mpanies (CSR Po li cy) Rules, 2014 and the G uide lines on CSR and 

Sustainability issued by Department of Publi c Ente rprises vide a.M. 

dated 21 " Octobe r, 2014; 

• Modalities of execution of such CSR projects o r programs; 

• Monitor ing process of such CSR projects o r prog rams; 

• To ma ke the stakeholders aware about CSR practices in SPMCIL. 

3. Strategy: 

As a res po nsible co rpo rate entity, SPMCIL w ill cons istently stri ve towa rds 

meeting the ex pecta ti ons of the society by suppo rting initi a ti ves fo r 

improv ing in fra structure/quality of life releva nt fo r the society/ 

community w ithout compromi sing on ecologica l conditions on 

susta in abil ity basis. 

CSR s trategies should be develo ped w ith a shift from casual a pproach to 

the project based accountabi lity approach. 

4. Scope: 

• This po li cy broad ly cove rs all re levant sections of the Companies Act, 

2013 and all re leva nt c1ause(s) of the Companies (CSR Po licy) Rules, 

2014. 
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• Thi s Policy re la tes to the acti vities to be unde rtaken by the Company 

as specified in Schedu le VII of the Companies Act and the ex pend itu re 

the reon, excl uding ac tivities und ertaken in pursuance o f no rm al 

course of business of the Company. 

• As clarified by the Minis try o f Corpo rate Affa irs v ide Genera l C ircular 

No.21 /2014 dated June 18, 2014, CSR activities menti oned in Schedule 

VII are to be inte rpreted libera lly. Furthe r, o ne-o ff events s uch as 

mara th ons/ awards/ cha ritable contri bu tio nl ad ve rtisemen tl 

s ponso rships of TV prog rammes etc. wou ld not qu a lify as CSR 

activities. 

• The CSR projects or prog rams or ac ti vities that benefit o nly the 

employees of the company and the ir famili es sha ll no t be considered as 

CSR ac ti vi t ies. 

• This pol icy document w ill be a pplicable for a ll SPMClL units fo r 

impleme nta tio n of CSR activ ities/prog rams. 

5. Thrust Areas: 

SPMCIL is committed towards ho l.i stic we lfare of the society by 

und e rta kin g CSR act ivities w ithin the ambit o f Schedul e-VII of the 

Companies Act, 2013 and Compa nies (CSR Poli cy) Rul es, 2014. However, 

thru st areas fo r CSR ac ti vities w ill be: 

i) Erad ica ting hunger, pove rty and malnutrition, promoting healthcare 

including preventi ve health ca re and sa nitati on including contributi on 

to Swachh Bharat Kosh et up by the Centra l Governm ent fo r the 

promoti on of the sa nita ti on and making available safe drinking wate r; 

ii) Promoting educa ti on, includ ing specia l educa tio n and empl oy ment 

enh ancing voca tion skills especially among children, women, elderly, 

and the diffe re ntly abled and li ve lihood enh ancement projects; 
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iii) P romoting gender eq ua lity, empowering women, se tting up homes and 

hoste ls fo r women and o rphans; setti ng u p o ld age homes, day ca re 

cent res and such other fac il ities fo r seni or citi ze ns and measures for 

red ucin g ineq ualities faced by socia lly and economi ca lly backwa rd 

g ro ups; 

iv) Ensurin g environmenta l sustainabi lity, ecological ba lance, p rotection of 

fl o ra and fa una, anima l we lfare, agrofo restry, co nse rva tion of natura l 

resources and maintaining q uality of soil, a ir and wa te r including 

contribution to the clean Gan ga fu nd set up by the Centra l Goverrunent 

for rejuvena ti on of ri ver Gan ga; 

v) P rotection of nati ona l her itage, a rt and cu lture incl ud ing res to rationof 

buil d ings and s ites of hi sto rical importance and wo rks o f a rt; se tti ng up 

public librar ies; p romotio n and development of t rad iti onal a rts and 

hand icrafts: 

vi) Measu res fo r the benefit of a rmed fo rces ve tera ns, wa r widows and 

the ir de pendents; Centra l A rmed Police Fo rce (CAPF) and Central Pa ra 

M ilita ry fo rces (CPMF) ve te rans, and the ir dependents incl uding 

w idow; 

vi i) T ra ining to p romote rural spo rts, na tionally recognized spo rts, 

Pa ra lympics spo rts and O lympic spo rts; 

vi ii) Contribution to the Prime M iniste r's Na tional Re lief Fund o r P rime 

M inis ter's Ci ti zen Ass istance and Relie f in Emergency Situ a tio ns Fund, 

(PM CARES Fun d) o r any othe r fun d set up by the Centra l 

Gove rnment for socio-economic development and re li ef and we lfa re of 

the Schedu led Castes, the Sched u led Tribe, o ther backwa rd cl asses, 

mino rities and women; 
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ix) (a) Contributi ons to incubators o r resea rch a nd deve lop me nt projec ts 

in the fie ld of scie nce, technology, eng ineering, a nd medi cine, funded 

by Centra l Gove rnment o r State Gove rnme nt o r P ublic Sector 

Under taking or any agency o f the Centra l Governme nt o r Sta te 

Government ; a nd 

(b) Con tributio n to publi c funded Uni ve rs ities; Indi an Institute of 

Techn o logy (IITs); Nationa l Labora to ries and autono mous bodies 

es tablished und e r Department of Atomic Energy (DAE); Deparhne nt of 

Biotechn o logy (DBT); Depa rtment o f Scie nce and Technology(DST); 

Depa rtmen t o f Pha rmace u tica ls; Min is try of A yurveda, Yoga a nd 

Na turo pathy, Una ni , Siddha and Homeopathy (A YUSH); Mi ni stry of 

Elec tro nics a nd Info rm ation Techn ology and o the r bodies, na mely Defe nse 

Resea rch and Deve lopme nt Organization (DRDO); Indian Council of 

Ag ri cul tura l Resea rch (ICAR); Indi an Council of Medi ca l Resea rch (ICMR) 

and Council o f Sc ie ntific a nd Industrial Resea rch (CSIR), engaged in 

condu cting research in science technology, eng ineering and med icine 

a imed a t p ro mo ting Susta inable Develo pme nt Goa ls (SDGs). 

x) Rura l development projects. 

xi) Slum a rea deve lo pment projects 

Ex pl a nation :- Fo r the purpose of this item the te rm 's lum a rea' shall mean 

a ny a rea decla red as such by the Ce ntral Gove rnme nt o r a ny State 

Gove rnment o r a ny othe r compe tent autho rity und e r a ny la w of the time 

bein g in fo rce. 

xii) Disas te r management including relie f, rehabilitation and reconstru ctio n 

activ iti es . 
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In the above thru st areas priority w ill be g iven to unde r privileged , 

neglected and wea ke r sec tio ns of the socie ty. SPMCIL w ill accord priority 

fo r CSR acti vities in the local areas and ne ighbo urhood areas of its 

opera ti ons . The provis ions of the Companies Act, 2013 and rules made 

the reund e r includi ng DPE Gu ide lines on CSR and Susta inability sha ll 

have overriding e ffec t vis-a-vis the provisions of this policy. Periodic 

review of thjs policy shall be done to ensure its continu ed suitability, 

adequacy and e fficacy. 

6. Funding: 

• In line w ith extant provisions of sectio n 135 o f the Companies Act 

2013 and req uirements laid dow n in the Companies (CSR Po licy) 

Rul es, 2014; 2% of the ave rage ne t profit o f th e company mad e 

during the three immed iately preceding finan cial yea rs will be 

a ll oca ted for CSR acti vities. 

• CSR budge t for the releva nt financial yea r shall be app roved by the 

Board. 

• The uns pent CSR amount would be pe rmitted, in exceptiona l 

circumstances, to carry forward to the nex t year, provided the 

reasons fo r not utilizing the entire CSR amount allocated in a 

particular year, and the plan(s) for utili zing the unspent amount in 

the nex t yea r is app roved by the Boa rd and disclosed in its Annual 

Repo rt. 

• Any surplus arisin g out of the CSR projects or programs o r activities 

sha ll not form pa rt o f the Business profit of a company. 
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• Ongoing CSR & Sustainable Deve lopment projects or programs or 

acti vities will qu a li fy as valid CSR ac ti v ities and wiJl be completed as 

approved. 

7. CSR Structure: 

Followil1g Comlllittees shall be overseeing all activities related to CSRprojectsl 

prograllls in the compnny. 

1. Board Level Committee (BLC) for CSR: 

Boa rd Level Committee (BLC) fo r CSR will consist of the fo llowing three 

Directors; 

(i) Director (HR ), SPMClL. 

(ii) Additional Secretary I joint Secretary (C&C), DEA, Ministry of Finance 

& Director, SPMCIL. 

(iii) Independent Director, SPMCIL. 

• The constitution of CSR Committee of the Board shall be as approved by 

the Board from time to time. 

The meeting of BLC may be convened once in a quarte r. 

The Boa rd Level Committee (BLC) fo r CSR shall : 

(a) fo rmulate and recommend to the Board, a CSR aJld Sustainability 

Policy w hi ch shall ind icate the activities to be undertaken by the 

company as specifi ed in Schedule VII; 

(b) recommend the amount of ex penditure to be incurred on the acti vities 

re fe rred to in clause (a); and 

(c) monito r the CSR and Sustainabi li ty Policy of the company from time to 

ti me. 
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II. Levell Commi ttee for CSR: 

It w ill ass ist Board Leve l Committee for CSR in all matte rs re la ted to CSR 

programs/activ iti es of the company and w ill consis t of the followin g 

seni o r off icia ls of Co rpora te Office: 

(i) Chief General Mnnnger (HR ) 

(ii) Chief General Mnnager! General Mallager (F&A ) 

(iii) Chief General Mnnnger /General Manager (T.O.) 

(In the absence of Officers of requisite designation senior most Officers in 
H RlFinancc/Operations may be taken in the Levell Comm ittee.) 

l~e-con5tillltion of Level 1 Committee will be with the approvnl of CMD fro m 

till1e to tilile. Level 1 COl1l1l1iltee for CSR shall: 

(a) formulate crite ria for se lection of projects submitted by applica nts 

kee ping in v iew the Companies Act, 2013, CSR and Susta inability 

Policy, DPE G uid e lines for CSR and directi ons from the BLC & the 

Boa rd; 

(b) monitor the process and study impact of CSR prog rams/ activities 

pe riod ically, with suppor t from the Units; 

(c) approve need based changes in the agreement format (to be signed 

w ith the agency afte r approval of th e project); 

(d) give sugges tion(s) releva nt to CSR prog rams/ ac ti viti es whenever 

requ ired. 

III. Unit Level Committee for CSR 

Unit Level Committee fo r CSR will consist of one member each (no t below 

the rank of El) from HR, Finance and Adminis tration as pe rmanent 

members and additiona lly, depending on the nature/need of the project, 

membe rs from other departments can also be co-opted in the Committee. 

Constitution/ reconstitution of Unit Level Committee fo r CSR will be with 

the approva l of the Un it Head. Unit Level Committee shall: 



(a) rev iew a ll proposa ls received at the Unit; 

(b) monito r the process and study impact of CSR programs/ acti vities 

pe ri odi ca lly; 

(c) g ive sugges tion(s) re levant to CSR programs/ acti vities whenever 

requ ired. 

8. Documentation & Dissemination: 

The CSR & Susta in ability approach in cl udi ng the base- line survey 

(whe reve r appl ica ble) made ava ilable at the sta rt o f the p roject and the 

impact so qua ntified on completion of the p roject shal l be d ocumented fo r 

reco rd purposes and future use as we ll as for shar ing of ex perience. The 

sa me shal l be uploaded on SPMCIL website. CSR in itiati ves of the 

Company a re to be reported in the Annu al report of the Company. All 

CSR ac ti v ities a re a lso be repo rted to Na tional CSR hub fo r reco rd 

purpose. 

9. Implementation and Monitoring: 

SPMCIL sha ll take steps to implement its CSR & Susta inability agenda 

w ithin the o rgani za ti on through the ac ti ve in volvement of the empl oyees. 

Acti v ities which a re selected under CSR for stakeholde rs should as far as 

poss ible be implemented in a project mode. Monito rin g wo rk is to be done 

by an in depend ent ex ternal agency for the sake of objec ti vi ty and 

transpa rency . Monitoring of CSR projects goes concu rrently w ith 

implementation. It wo uld a lso be seen whethe r the p rog ress is on 

ex pec ted lines In te rms of timelines, budgetary ex penditure and 

achjevement of physica l ta rgets. If necessary, services of a private agency 

w ill be taken to ca rry out the study before the start of the project. 

10. Guidelines for selection External agencies for monitoring 

Limited Tend e r Enqu iries to the Government/PSU agencies w ho a re 
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speciali zed in thi s fi eld shall be issued and CSR Corpora te level 

Committee w ill select the ex te rnal agency on the basis o f lowest rate 

qu o ted by the agency. The agency appointed fo r eva luation wo rk is 

required to submit the report a fter visiting each and every site where CSR 

projects have been car ried out. 

11. Compliance Process: 

CSR com pli ance s tructure revolves a round Unit CSR Committee, 

Co rporate CSR Committee, Noda l Officer and CSR Committee of the 

Directors. The above Committees will monito r the progress of CSR 

activities and regu larly apprise the sa me to the Boa rd from time to time. 

12. General: 

• The powe r to change inte rpret and administer the Policy shall rest 

w ith Board of Directors of Company w hose decision shall be final 

and binding. Board is also empowered to make any suppl ementary 

Ru les/O rd e rs to ensure effec ti ve implementation of the Pol icy. 

• The provis ions of the Compa nies Act, 2013 and rules framed 

the reunder as amended from time to time a nd o the r a pplicable 

sta tuto ry prov isions, Rules/FAQs, clarifications, guid elin es issued by 

the Gove rnment from time to time will app ly, mutatis mutandis, to 

the CSR & Sustainabi lity Poli cy of the Company. 

• The Company reserves the right to modi fy, amend, add o r delete 

anyof the prov is ions of this Policy. 

• Thi s Po licy will supe rsede/overrid e any prev ious Policy made in this 

regard. 

******* 
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