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Security Printing and Minting Corporation of India Limited

ftFrEm aloft-I,
(ry vwr{ d ['f ErFI€Fftq)

Miniratna Category-I, CPSE
(Wholly owned by Government rof India)

CHO(HR) lAdmn.ll67l07

To,

Date :  2C-o l .>o l l

Sub : Group Health Insurance scheme for the employees of SPMCIL Corporate
Office.

Sir,

Security Printing & Minting Corporation of India Ltd. (SPMCIL), a wholly
owned company of Government of India, was incorporatedl on 13ft January, 2006
under the Companies Act, 1956 with the objective of designing,
manufacturing/printing security papers, curency and bank notes, non-judicial stamps
paper, minting of coins, postage stamps etc. SPMCIL is u,nder the administrative
control of Ministry of Finance with its registered and Corporate Office at Jawahar
Vyapar Bhawan, Janpath, New Delhi. It has four Minting units at Mumbai, Kolkata,
Hyderabad and Noida, four CurrencyiSecurity printing presses at Nashik, Dewas and
Hyderabad besides a high quality security paper manufacturing Mill at Hoshangabad.

SPMCIL proposes to avail extended Health Insurance benefits for
employees of Corporate Office and their declared dependent(list enclosed) for a
period of one year. Details of the coverage, insured amount and other terms &
conditions are enclosed. The number of employees and their declared dependent is as
on 30fr June, 20II.

Interested firms may submit their offer in two bids irr separate sealed cov'ers
along with necessary documents on or before 19-10-2011 up to 03:00 p.m. with
clearly superscribing "Tender for Group Health Insurance Soheme" on each envelop
addressed to the undersigned. The Technical Bids shall be opened on l9-10-201n at
4.00 pm in the Corporate Office in the presence of such Tenderers or their authorized
representatives who may wish to be present. The Financial Bid of the Tenderers,
whose technical bid is found to be in order, shall be opened at the time & date to be
intimated later.

cont-p.2

0r1-23701225-26
01r-23701r41-42

r6qT rifqm, niEn'6t qtqR qq;[, EFFTeI, r{ fro#-rrormr
I 6th Floor, Jawahar Vyapar Bhawan, Janpth, New Delhi- I 1 0001
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The first envelop
documents:-

'Technical Bid' should contain

a) Annexure-l
b) General terms & conditions

Each page of both these documents should be signed &
having read and accepted the terms & conditions.

The Second envelop i.e. 'Financial Bid' should contain
annexure -II and details of prernium duly singed & stamped.

company reserves the right to accept or reject any or
assigning any reason whatsoever.

(Dr. Alok

Encl. : As above.
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To

The Manager (OL)
SPMCIL,
Jawahar Vyapar Bhawan,
New Del,hi

Sub : Submission of Technical Bid / Financial
Group Health Insurance

Sir,

With reference to your tender enquiry no.

Enclosed please find Technical Bid and Financial Bid for

consideration please. We have read the terms and conditions and

documents of Technical and Financial Bid strictly as per instructio
Every page of the document has been signed.

Our Contract Nos are :

Fax No.

( Name of the

Bid for p iding

kind

osed

grven.

Yours faith

with seal
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Technical Bid

l) whether you have provided such insurance cover to any other pSU
? If yes, please enclose copy of the order.

2) Do you agree with the general conditions attached herewith :

3) complete details of TPA, with their address, telephone no. etc.

4) Name & numbers of Hospitals (in NCR), available on your panel.

5) Whether "Free Health Checkup" will be organised.
If yes, number of camps to be organised along with kind of diseases.

6) Terms & conditions, if any, for the payment of premium.

. t : ,' 7

",:---

esA.{o.

YesA.{o



(in words)

Financial Bid

Subject :- Group Health Insurance Scheme Required for the emp
SPMCIL Corporate Office.

w.r.t. tfue above, we hereby submit our proposal as under :-

Total Premium Payable is Rs.

Details of the premium is enclosed

Signature---
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(Wholly owned by Govt. of India)

HEALTH

SPMCIL proposes to avail a Group Health Insurance
Office and their declared dependant for a period of I
year as per the following break up:-

D FOR TH

Scheme for 70 employees of Corporate
year which can be extended for another

SPMCIL CORPORATE OFFICE.

Category No. No. of
Dependants

Sum Insured
P.a.

CMD/Directors 04 1 0 Rs. 5,00,000/-
Dv. CVO/GM/DGM 09 2 l Rs.4,00,000/-
Manager/DI\,I/AM/VO t 7 20 Rs. 3,00,000/-
AVO/Officer/System
Supervisor/AA/
Secretaries/DEO

40 62 Rs. 2,00,000/-

Total
(list enclosed)

70 113

The number of employees & their dependants may vary due to transfer or new entrants etc.

General Terms Condition :-

The Group Health Insurance per life to be provided by the Insurer shall cover the
following:

1. Inpatient Hospitalization (min. 24 hours hospitalization) with pre and post Hospitalization
treatment of 30 and 60 days respectively.

2. This time limit will not apply to the specific treatments taken in tlrre Network
HospitalArlursing Home where the Insured is discharged on the same day. Such treatrnent will
be considered to be taken under Hospitalization Benefrt.

3. Daycare Treatment covered shall include Chemotherapy, Radiotherapy, Dialysis, D & C,
Cataract etc.
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4. Sum Insured is on Family floater basis.

5. No capping of room rent during hospitalization.

6. Maternity expenses shall be covered. The new born child shall be covered form dav one.

7. Pre-existing diseases shall be covered.

8. cashless facility for treatment shall have to be provided by the insurer.

9. No brokerage charges/commission permissible.

10. No administrative charges will be deducted form the bills submitted by the employee.

1 l. Regarding suitability of Insurer for providing Group Health Insurance & other terms &
conditions, decision of the SPMCIL will be final and binding.

12. This contract will be initially for a period of one year which can be extended for another
year also.

13. Day one cover for New Joinee subject to payment of premium and intimation by the
Company.

14. Mid-termp inclusion of dependents for existing employees shall be allowed on payrnent of
extra premium.

15. There will no limit of claim in respect of any specific disease(s).

16. Submission of Claim Documents: All claims for reimbursement shall be submitted within
30 days form the date of discharge in case of claim for hospitalization and last date of
treatment in case of claim for domiciliary treatment. After submission of claims, complete in
all respects, these shall be settled within 30 days.
17. Treatment can be had by the employee in any hospital of choice.

18. Photo-I cards shall be issued for each member insured, within 15 days.

19. Payment will be made direct to the employee under intimation to the Company.

20. Ambulance services-lo4 of the sum insured or Rs. 2000/- whichever is less shall be
reimbursable in case patient has to be shifted form residence to hospil.al in case of admission in
Emergency Ward / I.C.U or from one Hospital / Nursing home to another Hospital / Nursing
Home or from hospital/nursing home to residence.

2l.Hospitalizaion expenses incurred for donation of an organ by the donor (excluding cost of
organ, if any) to the insured person during the course of organ transplant will also be payable.
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However in any case the liability of the Company will be limited to over all
the Insured Person.

22.ANY oNE ILLNESS: Any one illness will be deemed to mean continuous
and it includes relapse within 105 days form the date of discharge form the
home from where the treatment was taken. Occurrence of the same illness after
days as stated above will be considered as fresh illness for the pu{pose of this pol

23. Free health check-up camps shall be orgartizedby the insurer every 6

24. Quotation will remain valid for a period of 90 days from the date of opening.

25. Conditional offer shall not be entertained. Financial Bid of such bidders
own conditions shall not be opened.
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qnd qFa.1fr gduT dsr Til trqfq furt tufr|s, *{%
r qlffi gi o{-qfid cen q+d 3Tlf4df at

F. q0 iTFT cFfrq qqel qrg Fs
1 rll gc.\'{. {rqr sqH si eiiq fiisrfi TFI

2 ETq qFfl

3 aqf$ qll-+6r {rqr Tdr 1 9

4 qT{cr {Iw 20

5 f i59dLI  . F-dr 7a

6 ffi dfq?ifi IIIdT 75

7 rfr orffi ecR f{isT6 (ilrffi) TFI

8 dlqdl qfs rcl v cl l 50

4fi T{q cl6r fti{rn (R-d) gq 47
'10 rffi qqr qqt 46

1 1 e'riff qq wfr qqt 3"1 20

. 1 2 Tdf-4r qqt cfl 1 4

'13 d. T+rsr qs friYro (qr.ri.) rgq 54
't4 qrg{ 1 7

1 5 f qqroid frft-d qEll-aqo (q, e].) Eq 42
'16 ffitgrAkd qFI] 38

1 7 qreq ftFr frlFo q-{ 1 6

1 8 4l vq.d. ffil Tttcdilo (n-6.) gq

'19 ff lqoqfic qwr sc{trrf,qo Gtl*i) FFI 42

20 eiqfr rrdtfi rfqr L{C'l1 39

eqrfl' CKr Cfi '10

gqrt oltrfisr .1qI :1" I 7

fr trdvt eqrc sqrgtnc+ro forro) EII 50

24 dffi tgt {rit qcfr 46

25 ErI|{I qFrqr 24

26 Eflt. 3ifd-dr 1"1 22

27 fr tfie n-rfr sc{6rcii+6 (drsrd) TFI 58

2A ffi <trdqr ffit qS

29 Ecffi }{$t Tff 26

30 3rtrfm +{dt q;{

31 :fi €qq qgrEfr sqqo*iro ffdc) TFT 50

32 r,ficdl 3TFn {ET{el qci l 44

33 EqRT rIr{NI 1 4

34 rfr g.rq q-l

35 4 aeficrurqq qffi ft-dr
36 afriqff fterd$ qffi qtdt 80

4l GTfr.A. siisfws sqqemdwo Gro-ffi) Ftq 56
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38 afi fi.d se sq r6reiitr6 (6rFlo') tqq 49

39 ,ffifif,fr t+r( qc.lT 38

40 cFd TqR t{R q-I 1 0

4 1 ,lffit qdrtt+il HR qtdl 56

42 fr o$-o ecn n sq qq qed-m eferfrr{i FFI

43 frqfr qcq n v cl l 46

44 EqRl sc iFaTI $ 20

45 d. orlf,lst qcrt rFtrfi raqo (qqD TFI

46 ffi rsfr qci l 49

47 4l cq.ttrqi swrqo (cf.€.) TFI

48 ,ftTfr ft-qq 9 C1 l 44

49 fr Gfrd-{ 20

50 3Rtk 11

51 4Rt q IE.I

afi rrgg sqw+Ero (dri.) gq 50

fr frtq qqn gT|{< qR€ sro'dr sTffi rgrt 31

54 +ffi1 Tot dl. sffi< qdl 29

55 E rffi efrP1i{ 3Tr+< 1 qrd

56 4 ftir ri-qr s6rqiF 9.Fsr6 (ftd \d dqD Fq 34

57 fr rfrur {Kr s6f.[6 iFFsFf G'tr Si d-sD Rq 31

58 FGI ITGTT qffi

59 fi Tiq RiE SEFliD giFEI.f (lrfFff tr{I
60 ffi r+fl-ar sr+f, 30

61 cft mtrdiYr Ri6 Tt 1

62 fi Aq6 qPI{ strco rq+ro (qt€.) tr{I 31
,ftqff cnftffi qR{r qS 2A

64 41 3rlq. ftdr 6 1

65 affi sr$$ qp{s qk 56
afi GrR-<q iirfi€ serqo c-{q6 (ilo.) Rq 30

rft rfi-d qqR ft€rs fi-dl 58

68 frTfi gism ftwr{ qtdl 52

69 4 eTqi-6 srct strqfi erirm (ilfi.) gri 38

70 tmi 1+{r 30

71 gaft Frtrfufrr Yrci g-fi 02

72 4 erssi eqn -Tfuqr Erq-o siro (qcL) tf{I 34

ff qq EqR q{|q|6r sErq6 *irffi (q,eL) R{I 31

74 fr ird$ Yrqi ffir+o *iwo Rm) E{i 2A

fr <rga eftffifi werqo *iffi (q,eL) FT{I 27
aff +qfgdfi verco xiero (q.fr.) Fq 2A

77 ffi srcdr ffiifi serqo ciiwo (q,eL) FFI 2A

7A fr \'{T.v{. crerfr qRE sdo'dr sTDrorS FFI 42

$N/



79 frrfr wqs qrdrfi 9Ft l 39

80 gqffi S.Tfl. qrdril '1" I 1 4

8'1 qreq gs.({{. qrdr4i q-{ 7

82 Eqrfr tsFTdr q-tr{ silo-dr 3{F}or{l FF{ 32

83 S sfilc affsm g6rqo oqfi sfuq FFI 1 1

84 qql( sBr ('I FIdT 61

85 affi ffior crnqra qtdT 59

86 8ll{dl Esr 3rtrsra qffi 25

87 qT 3IFFTYI 3ETqF 5d 8 qt6

88 fr urg Ewt crGffirft (f{d $i dqD tf{I

89 ffi Sfi-dT TIIdT 44

90 acrfr q t E n 23

91 sff RIR Sq Grf sD TFI 23iFDf{I Uqn \q c1

92 4t 6Td fibqk 3Tffi (cr.ri) rtq u
93 ffi tq< {qrfr qd

94 qrss rli{s ffi{ t{FR q;{ 6

liFcN ITFR FJ 2

96 * ot*gq rn-s grtrfrrfr (cr.ri.) Frq 2A

97 ffi trsq rn-s qtdT 60

98 qqTfr {<{fiq fi uffi (tt€.) 1RFI 24

99 .fr sifu-d r{'rd srerorQ (il6.) T[{I 24

100 afi fucet Ecn o€mrft (ao.) Frl

101 qf ftior vnt orffi (co.) FFI

102 fr *ifis srqt elTIfr q{iffi Frq ,lo

103 ffi €r+d crct Lt c'l I 35
'104 Eqrer frqT qrf l x l 1 4

'| 05 +i  t \3 !  l t+ l  I q-l 7
'106 ff qgfii dgftqr iFFFrrro {16r{to R{t 31

107 ,ffi q'ftdT da{RsT
108 EqRr .Trr* de{RqT :{2 | 2

109 fr {ftfq qI6{ tilE der iDFFTtdiF TT6T{6 tFt

1 1 0 * d. qe-cRrqul csrNIHfi s6Fr6 IFIII

111 ffil d. FR Eqrt 9 (-ll

1 1 2 4.!Tttd qqR 23

1 1 3 cD.Yttd q-l 20

114 frTfi .fqr ifi qtdt 80

1 1 5 ffifrit di{ ?FFFIId-O g6r.t6 TFI 2A
' 116 4lqdl qq|qrd ql? TIIdT 54

117 qfs{ dRr Td 2

1 1 8 4ml qf{efi q|-{drq qfus (qlri.) R{I 29

1 1 9 qfs{ @IiTrrFiq Tt
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W,^av
120 fr fi-{q qd €ftrq (cr.€. FFI 2A
' t21 ffi ird qo TIIflT

122 ffiY Tdr 3r|{< qEs @-d) FFI

123 9T ff5gl 3TFK 't tcl 33

124 aqRT 3I=I< r . l r l 5

125 8T qFfd srFI< q-r

126 4 Eft{r qtuq €.s.q ) trq 29

127 ecrt Tftdr sHa (aosro) TFI 29

128 ffiscr qFrq (n-rfioT) TFI 26

129 eqrft wftrfi qsrfi silo.di sgrq6 tt{I

130 ff ctsr Eqrr G=ff qsEreo g{I

131 {Tq
rlc'l1

132 ,ffi rffl Q-dt qtdT 67

133 q+ i t t |  i t - qc l 5dr ' t0

134 afiE{ 5

135 Eqrfr Titrd otr 6ft€ qt{q TFI 26

136 gt sqdd R,iE trdr
137 q ( l q t t  ( I ) t t qtf,I

'138 ecrfr Str-ql 6frs qtds Fq 29

139 zt qn(p ql tc l trdr 57

140 ,ffi 6if,r gtf,I 55

141 ff firo gqn srqt oF€ qf{q Gd) tfri 28
't42 fr{fr oft-ft trct qs 25

143 ,fr C.rd ftryiR rrqi fi-dr
144 ftqdl cr€f,dr rrci IIIdT 47

145 sft crga crigr otrE qFds FFI 27

146 ,fifrc{< ft-dr 57

147 ffi Ed Glri.sT qtdT 52

148 iqcrfr .ffl trct 6tiB ql-{q IFT{I 29

149 Sqfr frtu qlqt So {o do TFI

150 4 erTrq cfr 27

151 riFjRr 6{o :1" I 1

152 ffiffilTltrqr €o $o do FFI 27

153 ,fr Tfrd laftql v tc l 2A

ffi Ttsi-dT dq qtdl 55
'155 qf€t 2

ffi qgqt qr.i q{ So {o sto 30

157 Er ic  + l | { r l 9 I C I 30

158 qfs{ cfq 4

159 fr rfis ecTi T{6Rqr 9o {o do FFI 3'l

160 4t +6qE <rcs|< 9o {o do FTq 24



1 6 1 8Tqdl qdcr 9Cr l l
'19

162 3{I gq. srtlEr+{ t+dr 52
4lTdt qrdT 48

164 Eqfff F-fi{d q{ff{ q  t F . l 2'l

165 qqrft qs{d q t E n '18

'i 66 * +Eqq skqr6 So €o do TFI

167 afi qqR er6TE tfdr
168 frqfi qls{T silq qli 60

169 4ffi ipeqe eri Ll c'l I

170 qqrff sssq ftql 5dr 1 1

171 srqft{ efi ci) I

172 Ecffi 3ilqRq 5dr 7

173 *gqs G|tq|E q-t 4

174 Elt c{r|< ltrw So {o do EII 30

175 slttdl td-rur f+E 29

176 Eqffi.ti-qr{i 0'1

177 gfr rfu olRro 9o $o do gq 30

178 Eqrfr qFTol rM ofre Oo {o do gq 24

179 f Ttrq GFr{r otrs So Ed sio o.c 610 qo Rq 24
'180 cfr qqfrd o"R, otrs So {o efio oq 6To qo FFI

18'1 4t rrot{ q< oqzt ffic* FFI 32

182 4ml ordr ?dt 9C'11 29

183 fi ER 3nc Ft 2
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