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SECT'RITY PRINTING AND MINTING CORPORATION OF INDIA LID.
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WHOLIJY OWNED BY GOW. OF INDIA

Qpr-rrrifrz Prinfincluvvs!+uJ ! !f-rrurrrY

(SPMCIL) is a Miniratna Category I Cent,ral Public Enterprise
wholly owned by Government. of India start.ed functioning as a
Corporati zed entity wit.h ef f ect f rom 13th January, 2006 under
the administrative control of Department of Economic Affairs,
Ministry of Fi-nance having its registered and Corporate Office
aL 1 6th Floo r, Jawahar Vyapar Bhawan, Janpath, New Delhi-
I 10001 . The ob j,ective and the business of the Company is
designing, manufacturing security papers, Printing Currency &

Bank notes, Passports, non-j udicial- stamp papers, Postage
stamps and Minting of the Coins.

The Operational tlnits of the Company are strategically located
across the Country having its four Mints at Mumbai, Kolkata,
Hyderabad and Noida, four Currency / Security presses at
Nashik, Dewas and Hyderabad, besides a high quality Paper
manuf act.uring mill at Hoshangabad.

Wit.h the above background, the Company is looking forward for
engaging retired employee as Consultant, (Taxation) , Consultant
(Costing) and Consultant (Export) on contract basis to be based
in Corporate Office New Delhi, having the following
eligibility i /

Name of the Post: Consultant (Taxation)

Sub. : Engragement
Consultant
Consultant

Requirement: 01 1Wo. )

Essential- Qual.ification: CA/ ICWA from
Chartered Accountant of Indi a/Institute
Accountant of India.

NOTICE

of Retired PSU employees as
(Taxation) , Consultant (Costing) &

(Export) on contract basis.

& Minting Corporation of India Limited

the Institute of
of Cost ManagemenL

Essential Experience: Retired PSU employees having atleast 1.5

years of post-quali f icat.ion experience out of which least 10
years hands on experience in dealing with matters of Direct
Tax and Indirect tax, dealing with Income Tax Authorities at.
Assessment and CIT (Appeal ) , GST matLers including filing of
returns, experience in dealing ITAT level and GST Authorities'
experience in accounting.
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Age: Upto 62 years as on 16.08 2079

Key responsibilities :

Dealing with all tax
authoriLies.
Assessment of Direct and
Dealing wit.h tax matters
level/ higher level.
Guiding the Units in the area of Direct/fnOirect matters "

Any other work assigned from time to time r

Na:ne of the Posts : Consultant (Costing )

Requirement: 01 1No. )

Essential Qual.ification: CAI ICWA from the Institute of
Chartered Accountant of Indi a/Institute of Cost Management
Accountant of fndia.

Essential Experience: Retired PSU employees having at least L5
years of post-quali fication experience out of which least 10
years hands on experience in dealing with costing area, having
hands on experience in dealing with office of CAC, experience
of account,ing would be added advantage

Age: Upto 62 years as on L6.08.2019.

Key responsibilities:

Analysis of the cost sheet of the Unit.
Coordinating with the Office of Chief Advisor Cost.
Processing proposal of the Unit regarding costing of
product. /
Applying of uniform method of cos t ing amongst
Mints/Security Presses and Bank Note Presses.

o Any other work assigned from time to time.

3 . Name of tlre Post: Consultant (Exports )

Requirement: 01 1Uo. )

Essentiatr Qual.ification: MBA/PG Diploma in Export
Business.Management / I nternati ona I Mar ket ing / International

Essential E:<perience: Retired PSU employees having more than
15 year s of expe r i ence 1n handl lng independent
Export / lnternational Marketing assignment in a reputed Export
House/pSU/Export oriented Unit/Company with annual turnover at
least 500 crores in manufacturing industry, €xPerience in
Iiasoning with Ministry, Govt. office and related agencies such

matters of SPMCIL and tax

Indirect Tax matters.
at assessment/ CIT (Appea1s ) /ITAT
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as Banks, prepare effective business plan for company productsin close consonance with senior management and Hands onexperience in Di rect and Indirect Taxation matters rel-ated t,oExport and fmport of Goods "

Age: Upto 62 years as on 1 6 " 0 g .ZAIT .

Key responsibiJ.ities:

Liasoning with
agenci e s .
Any other work

HOW TO APPLY:

Ministry, Govt. office and their related

assigned from t,ime to time.

attested copy of
of educational

l.

2.

The application should be submitted in the proforma given inthe advertisement, pr€ferably type wri-tten.

The outer cover shou]d be subscribed as \\AppLrcATroN FoR THE
POST OF CONSULTAI{T (TNATION/COSTTNG/ EXPORT) ''.

3. The application should be accompanied with
PPO and certificates in support
qualification, dg€ & experience.

4. Duly completed application should be sent to the DGM (HR)
.Ser-trri l- rr Fri nf inn r, Mi nl- i nnrcjuurr-Ly rrrllLl-II9 o{ r"r-LrrL-Lrrg Corporation of India Ltd., 16.hFloor, Jawahar vyapar Bhawan, Janpath, New Delhi 110 001through regi stered/speed post on or before 10. 08.2019.
Applications received l-ate/incomplete will be rejected.
SPMCIL Management will not be responsible for any postal
delay/ loss of documents during transit.

GENERAL:

Th o a nnr\ j ntment wi 1r be purel y on contracLual_ bas i suI/yv r

initially for a period of six months and depending on theperformance, it may be extended as per the requirement of
SPMCIL.

The compensation (atl inclusive)
the following norms:

shall be regulated as per

Sr.
No.

Category
(From/to)

Monthly Compensation
(A11 inclusive) in

Rs.
1. E-B 75 000
L. E*5 to E-7 70000

E-5 65000
E-3 t,o E-4 6000 0

q E-1 to E-2 50000
S-1 to S-2 40000

1. W-1 to W-6 30000
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The selected candidate will not have any claj-m over other
emoluments / benefits / compensations available to other
SPMCIL employees. However, for any out station travel as
per the reqllirement, with the prior approval of the
competent authority , only the expenses towards travelling,
lodging and boarding (as per SPMCIL Trave} rules/policies)
will be borne by SPMCIL

The selection will be as per the terms and conditions in
this advertisement and the candidates will be shortlisted
keeping in view their experience, profile, etc.l and calLed
for the interview.
No correspondence wifl be entertained from the applicants
who are not sel-ected, €ither bef ore or after the selection.
The deci-sion of SPMCIL would be f inal and binding.
Management reserves the right to rej ect the application
without assigning any reason. The recruitment process can
be cancelled/ suspended/ terminated without assigning any
reasons. The decision of the management will be final and
no appeal will be entertained.
Applicat,ion that are not in conformity with the
requirements indicated in this advertisement, incomplete
applications and those received after the l-ast date wilI
not be entertained.
In order to regulate the number of candidates to be called
for j-nterview, if so required, SPMCIT Management reserves
the right to rarse the m].nLmum eligibility
standards / crtteria, OR to relax the minimum eligibility
criteria/standards.
All eliqibilit.y conditj-ons /Age etc. will be reckoned as on
last date oE receipt of applications.

o Canvassing in any form will result in disqualification.

v.4
(v. Baraji)"1<"\t\t1

Dy. General Manager (Hn)
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hqhra,grieFr qil/Appr.rq{{sroN FoR!{

1 . qE ffi ;ffq/ Name of the post:

2. 3{}'{?tr iF-f ;IIFI/ Name of the candidate :

3. frf,f fif ;TfFf/ Father' s Name:

4. ffiJf frRl Dare of Birrh
Age as on 16.08.2019 (On MM yy)

5. F?TfS qcTf/ permanent Address :

6. wtlEII{ * fr(t qin/ Address for correspondence:

Pas sport
size photo

7. st{ ;ist (frTfrrq / phone numbers (office)
(3{|.4fS)/ (Residence )

ffir4ob11e
S-*al E-mail

g. erSl Retigion:

g. {fF{qdil Narj-ona}iry :

10. qr++nfu*' $ W filt' frf(a irfi {lf$q' *r{rdn* ifiT EdTil Derails of
Educational Qualifications starting from professional to
maLricul.{,ior, t

s'. ,{i

S.No.
qftqrrsrt mT

F+cur ftqkr/
wilEIR qr_dqsH

ei-dRT /
Examination
Passed

qfg de
EF'T

Etl
Year of
Passing

Eqq/
Subj ect

ffi I Ed'

3ik srsf,im
o/al

Marks
Obta ined

dffr?Efrqqmq
/ Name of

the Institution



11. Erfr *'ffitrT S W fiT* gqStE mI efqil Derairs of Experience
starting f rom latest employment:

€'rr6a fir a;wl
Name of
Organisation

rntrd' cK

(,?i Ttr*

lPosition
he ld
Leve I

3'-8fu

(ftFT,

;Tfrfrr dE

t HT?ry

Period
( DDIMM/Y

YYY )

tFilIrdT
(dE

dna *
FreD/
Pay-
scale
with
Pay

Ttfira W
dTfr 3ifrrr
/Last
Tota 1
Emolument
Drawn

firS iFT :dffird

trfiur/ Brief
de s cripti on
of duti-es

rz. :dil{a rrrrtor Tdf /seigr qdf fI
Certificates/testimonials to be encLosed
Certificate etc. ) .

gffil copies of
(like PPO, Last Pay

1. 3.

2.

fr

4.

dtqsrT/ DBcrrenATroN

qdrur T*fiK 3ik dEun *rfrr/ frTfr i fu Sff 3{raffi fr Fd(' tr{rw

qrgfr qr ffimfrn {n 3rtilrrarqdl d grd il€hffdl * R('qrS qar

I hereby affirm and declare that the
stat.ements made in the appl ication are true and unexaggerated.
I undertake that any misrepresentat.ion or material omission
made in this application form will render the undersigned
liable to immediate dismissal.

frR:/ Date:

+rffa/Pl-ace:

(3{$q?ff *'Rmfeil f Signature of the candidare)

Trq H 3it{ 3Tfd?dltriilWt ;rS tr # ctra ear/tfr i f*' fs' 3Trfdrn Er* fr fi er$

*tf fr$qr
Ffrt I


